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prescribed in advance by the Director of Personnel unless 
separated for reasons beyond the control of the employee 
and acceptable to the Director of Personnel. If the agree- 
ment is violated during the first year of duty, expenditures 
for travel and transportation to the post, including per diem 
while at headquarters and storage of effects, shall be reim- 
bursed by the employee. If the agreement is violated after 
the first year of duty, return travel at Government expense 
shall not be allowed. " 

b. Paragraph 5(b) of OGC memorandum of 13 March 
1959 to the Acting Chief, Finance Division provides, 

"b. Does it make any difference if this is the first 
or second (or more) overseas tour of duty for the Agency? 

No. In our memorandum of 20 October 1955 to 
the Director of Personnel -- subject. Travel Agreement 
For Staff Employees Assigned Outside the United States, 
we stated: "Public Law 600 ... does not allow an ex- 
ception from the repayment provisions for employees 
with previous staff or overseas service." The obligation 
to execute and comply with an overseas agreement is in 
compliance with the terms of P. L. 600 as incorporated 
in CFR 6.0 We note that the case described m para- 

graph 2 of your memorandum involved a PCS from one 
overseas post to another, with an intervening TDY in 
Washington. Another overseas agreement is inappropri- 
ate to such a transfer. The second "tour" is but a con- 
tinuation of the period of overseas service involved m 
the first. Liability for travel expenses as discussed 
above would not be among the consequences of failure 
to remain at the second post for a full "tour. " 

3. In summation then, it is the opinion of this office that neither 
an extension of an overseas tour nor the granting of home leave inter- 
rupts a period of continuous service abroad for purposes of applying 
the terms of an employee's overseas service agreement. 
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